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ABSTRACT ' 1 , 

This guide.updates the listing in the 1976 *fbwkes 
Annual of Library and Book TradA Information** with information on new 
joblines, new services, and'changes in-contacts and gronps Msted. 
Sources listed primarily give assistance in obtaining professional, 
positions; a few indicate assistance for pmraprofessionals,|although 
they are usually recruited through local sources. Sections/List 
general sources, library joblines, special library associations and 
groups, state library agencies, state and regional.library 
associations, library schools, federal library jobs, overseas, 
freelance litrarianship* library''personnel interchange, ap& j° b 
hunting. (Author/RF) v 
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♦ Documents acquired by ERIC include many informal unpublished * 

♦ materials not available from other sources.E ric makes every effort * 

♦ to obtain the best' copy available. Nevertheless, items of Marginal * 

♦ reproducibility are often encountered and -this affects quality * 

♦ of the miczcfiche and hhrdcopy reproductions ERIC makes available * 

♦ via the.ERIC Document Reproduction Service (SDRS). EDRS is not * 

♦ responsible for the quality of >the original document* Reproductions ♦ 

♦ Supplied by EDBS are th»e best that can .be made fr.os the original. * 
****** ***************************************************************** 
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GUIDE TO LIBRARY PLACEMfeMT SOUS 


American Library Association 







(This information m* t*tb«r*d by th* Q((ict^oc' Wbwty ■ 
Hnetat) Begourcm*, American Library Aaedclatio*. fof 
the 1 *71 Bowtef teal Of Lfbrary and Book Trade latitat 


• > ' • « 

ibis y*, r «% guide*«pd*tm*'th* 1 lacing ia tN* 1*7* Boater Annual with information on new Jokllne*. 
mi iMnlcM, emd jcNanges la co»t«t« and group* listed previouely. the momree* listed primarily 
slew assistance In obtaining profaselonal positions’, although a few Indicate arafttanfce with 
par aprofpm tonal*. The latter, however, tend to he rocra It ad primer! ly Lkrcraghrtocal sources. 

Library Literature: ‘Classified ada of library•vacanclap and poeitiona wanted are carried In 
of the palloaal,"regional. and state library journals and newsletter*. Meaber* of asaoclatlon* 
can sometimes list "position wanted".ad* free of charge In tbelr membership publication*. 

Listing* of poeitiona available are regularly found la America n Libraries, Collegs . and Be^per ^t 
Libraries Newsletter, Special L ibraries . Library Journal . LJ/SU Hotline . *“d Wilso^ >1°J*TJ 
Bulletin. State aad regional library association newsletters, state library Journals, end . 
foreign library periodicals carrying such ads afa listed la later sections. * 

Newspapersi The New York Tines Sunday "Week la Ievlev" section"lists librarian openings, in _ 

addition to those In khe elaestfled‘section. The Sunday Chicago Tribune include* some librarian 
positions in s spacisl classified section called "Lifestyie/Professiona'' i« addition to the 
regular classifieds. Local newspapers, particularly the larger city Sunday editions (l.e. 

Los Angeles Tina* ) will carry JLihraYian positions ^professional and clerical) on otcaaloe. 

National Reaistrv for Librarian*;* *0-Weat Adams'" Street, Chicago, mjo*03. (312) 793-4*04: 

rn. .m Iwlj — “1 .anrt cm in 1965. the Registry Ta e centralised nationwide 


Natio nal registry ior tuprawwa -. « —--- ' - . 

.Established as a professions# placement service In 1965, the Registry Tea centralised nationwide 
clearinghouse for professional'librarians and employers. There *r* eo^eglatratIon, referral, 
or placement fees for this service. Librarians seeking professional employment *® 

application tons designed for processing through automatic retrieval enulpwent; employers a so 
cooplate job order font whiefc dascrlbg-their vacancies. Copie* of ell applications nesting 
the enployer* a selection criteria ere forwarded to allow the employer to contact the, eppliqam 
directly. The Regiatxy doea not maintain a file of school dr edita or personal references, nor 
does It aake any recoeaaendationa. i 

All vacancies and applications listed with the Registry sre made .available for review at both 
midwinter and sooner nestings of the American Library Association where candidates and empl y 
■ay review the entire files and make arrangements for interviews. 

Theresa M. Burke Employment agency, 8 W. 40th St., New To*. N.Y. 10018, (212) 563-6075: 

A licensed professional employment agency which has speciallead for over 25 years In 
recruitment of library and information personnel for academic, public, and special libraries. 
Staffed by esg>loyment counselors who have training and experience in both library serv ce a 
personnel recruitment. Presently thte majority of openings are In the n«*theaat and require 
subject backgrounds and/or specific kinds of experience. Geoerelly feee are pa ye 
employer. 

Library Career Consultants, Pittsburgh, fJA. Is no longer in operation. 


LIBRARY JOBLINES 

Library jobllnes or Job "hotlines" give recorded telephone passages of job openings In a 
specific geographical area. Host tapes are changed once a Nreek on Friday afternoon, although 
individual listings may sometimes be carried for several vfceks. B>e classified section ° 
American Libraries carries Jobllne numbers 1ft each Issue. lAltho^gh the lnformat on s ^ y 
brief and the cost of calling income by the Individual J)b sceHtr, the jobline provides a 
quick and up-to-date listing of vacancies which Is not usvfclly * lth P rinted “*“"«• 

or journal ada. J 

Most jobllnes carry job listings for their state or regloi only although some will occaaionaHy 
accept out-of-*t*te poeitiona if there is roo* on the tap». While a few *111 a -.in n . 

ind other paraprofeaslonal positions, the majority are fqk professional jobs only. When callx g 
the jobllaea, one might occasionally find a time when thtelephone keepe flng n 8 * . 

answer; this will usually mean that the tape Is being changed or there are no new J 
period. || *• 




The fallowing kr« In operation! A—rit«P apcUtr fOT t mtotwlw 84*^ C«2> 


*59^81)2: California A»»pci«t,to» q{ School 
Aaaoclatlon <»lt) 113-1222 for aorrhara Calif. 


(714) S4S-7766T ^ltft*ral* UM »12. 


Aasoclttlon (916) 443-lZiZ toe lortnra witff aatf for mouth*** Caltf. 

(t 4 «ui*rit»t»)'; Colorado State LtbrkCT <»3) M7*g21Qf ?lyi<U Sf»t«LU>e4n>_ 

00*1 488-52)2; CBor«i»Lifrr«ry A—ocUttoaAaotr <46* ) W*nll <5 P** >_8 •**• * Btw ** y 
through FrLA.Vi 12 noon Saturday through 8 «.». Mafeay) 1 Marrl*** 

(301) 685-5760; tfatroaolltaa tiaxhlnittoc Cowell of Govarn^ta ^ ?7v ~ 

jw Jaraay Stat«~ irb^ry *a«oc7atlOT/St«ta Library (609) <93-2121; .jtys k , ■ 

Aaaotlatlon (2131 687-1332; Onao* library Aaaoclatlag (Vm HS»2 122 (co^»yOMorro4 by 
Ora boo educational Madia Association. Omtv. of 0t«**o School of UbrariaasAlp); Soyftftmrri 
California Chapter, Special Llbrartas Asa oe tat loo (213) 735-21*3; MybLftSff * • ?!> -■ . .. 
Chapter , Special Llbrattoo AaaOeiatUm (292) 223-2272) 9ww«Tlt«U p» y ft^j gfaggS 
(*12)362-5627 (co-Bpooeored by the Fmansylvtmta Library' Aanocjatlon;- Hutt»ylw»nl« 
Leamloi Resources Aeaociatioa; Pittsburgh Regional Library Qtafcer; Special Libraries 

Association--Philadelphia Chapter; Medical Library Association— Philadelphia sod 
Pittsburgh groups; Aaerican Society for Information Science—Oel»»are Palley Chapter.) 


Midwest federation of Library Assoc 1 st lone 317-487-5617. (to begin operation May l, 1977). 
This is co-sponsored by seven state library assoc1st Ions: Illinois, Indiana, Tawa, 
Michigan. Minnesota, Ohio, Hleconsin, jobs In these states will be listed.• however, 
Friday noon to Monday noon recording will list only public library l*be, dhlle Monday 
noon to Friday noon recording will llet academic library Job opening. Paraprofeeslonal 
position* will also be accepted, ftsployere should send Job listings to their own stste 
library association eicecutive secretary, who will refer these to the Michigan Library 
Association where the recording equipment is bouaed. There le e $5.00 fee to be paid 
by _fh« employer for each Job listing. 


, For those employers who mish to place vacancy listings an the Jobline recordings, the 

> ' following numbers can be called: ASIS (202) 659-36**; California (916) *77-85*1; 

Colorado OOJ) 892-2174; Washington, D.C. (202) 223-6800, ext. JAAsTlorlda (90*) 

*88-2088 (Jobs in the state of Florida Only): Georgia (*0*) 767-^S*; Mew Jersey (609) 
292-2682; and New York <2121 687-6625. Penaylvania Library Association (412) 362-6*00; 

. Special library Association, Washington Chapter (202) 755-0)53- 

Write Maryland Library Association, 115 W. Franklin St., Baltimore, KD 21201; Oregon 
Library Association rOBLINE, q.0. Bo* 200. Beaverton. OR 97005. and California Association 
of School Librarians, P.0. Box 17355, Irvine, Calif. 92713 

SPEC IA.. 12 ED LIBRARY ASSOCIATIONS A8P GROUPS 

Alabama A&M, .School o f Lib rary Med ia, c/o Dorothy M. Haith, Normal, Ala. 35762, (205) B59-7216 
n, (205/ 854-/2)8: A national data bank of black librarians ia available to employers, desns, 
etc. who,wish to recruit black librarians for employment and/or participation in scholarship 
program*. The Inf orme r (quarterly newsletter) contains one page of available positions ($1.50- 
* issues). < , 


American association of Law libraries, c/o Betty Taylor, 53 W. Jackson Blvd., Chicago, Ill. 

6060*, placement service Is available without charge. Lists of openings and personnel available 
are published sevetal times per veer in t newsle"tteT distributed to membership. Applicant* are 
referred to placement officers for employment counseling. 

Asn^tlcjn Chemical Society, Division uf Chemical Information, c/o Bruno M. Vasts, National 
Library of Medicine, 8600 Rockville Pike. Bethesday, MD. 2001*: The division sponsors a 
referral service L or unemployed liferatute chemists (knowledgeable of chemistry reference 
works, indexing, shstractlng) Lists of positions available are sent on request st no 
charge, although no resumes or credentials are handled through the service. 

A met i.*an U bta ry Aaaocl a tlon (ALA) Bi ac k Cauc us , c/o Dean Virginia Imc y Jones, Atlanta Uni veralty 
School of library Service, Atlanta, CA ^0314? Although not a placement service, a Data Bank of 
bla.M librarians is ma tsjt a lr»ed, and employers do request information on possible candidates. 

ALA Sot lsl Rej^i'inj*lbEojnd Ta hle, Rho de Island Aff iliate , c/o Candice Clvlak, Providence 
PkhlU Library. ISO Emplr. St.. Provtdeme, R. f. 0'6A0. h SRRT Job Hotline*’ appears monthly in 
Rhod# lei rind MbiaTy Asso*- l at Ion Bulletin; Hating positions open In Southeastern Hew England, 
in lading nor ^profess IonaJ jobs. 

Ajwp r l r.in Society for Inf orwat Ion Sc l ence, 1153 lbth St., NV, Suite 210* Washington, D.C. 

200 3b, 12V) h59-1644: Theresia an active Placement Service operated at-ASIS Annual Meeting# 
(usxially October) and Mid-Year Meetings (usually May) (locales change). 4 All conference attendees 
(both ASIS Members and non-meiibera) , a* well as ASIS Members who cannot attend tKe Conference* 
are eligible to use the Service to list or find Jobs. Job listings are also accepted fro* 
employer $ who o v^-n attend the Conference. Por those who attend ths conference. 

Interviews are arranged and special seminars are given. Duriag the rept of the year, current 
Job openings are Hated on the ASIS JOBLINE. Fifteen of the ASIS Chapters have Placement 
Officer*; who further assist Members In finding Jobs. 

V • 

The ASIS JOBLINF operates 24 hours a day, 7 days a week. Brief descrIptions—Including contact* 
Information—of current Job opening* around the cevmtry are recorded every Friday noon. Mem 
Jobs are listed first, starting with overseas o£tfest Coast Jobs and working back towards jobs 
In the Washington, D.C. area. Thereafter, jobrw.111 available from the preceding week*# 
recording are listed. The average tape lengthyus 7 minutes. The number to call la (202) 

659-8112. ^ 




u.br*rv te ' «»li.tlop.4cVo Office of tSe fttecettwT^le^etMr* laitheran 
Theological Seminary, 7301 ®emeniown AVeJ 1 Philadelphia, Pe I*UPi Ptme te .membmrs; $5 
filing fee for noo- m e mbera for lieginp ^up ftq cwo years or mstil Aplpyment Is secured. 

Application form should bo ts ^f oW K RAfarral* ere mode alV'year, although fee 
openings have been registered £h the*peat| year. 

Art Libraries Society/Worth Merle* (AKL15/KA) . c/o JuHlth A. Boffberg. Bos 3M2, Clendele, 

Co life 91201: A date bank of resumes for members only! interested la art librarian positions; 
interested employees mayltequest information regardingjthsse. Jobe end "poSitioca vented 
ere also listed in the newsletter Ifive times per yearl- 

' Agien a—> flean Librarians Cameos . c/o Donald G. Bobertoon, 845 H. 68th, Lincoln, Sebt. r 68505; 
Provides a monthly listing of positions available to AAkx mesbete vbo request .it. of 

$1 per year Is chergsd*for postage" and other expenses. | 

f ^ 

A ssociation for Educational Co—miration 4 Technology , Placement Service, 1126 16th St., 

KU, ijasltingtoo, D C.. 20036, (202) 833-4180: Positions wanted and open are listed the * 
Monthly AECT Bulletin by code masher and state; responses to sds are forwarded by the association 
to thq appropriate employer/essployee. A placement centerl|perat#s at annual conferences. 

Available to members only; request application. 

*» ' > « 

Cou ncil on Library Technical Asolstants , c/o Richard Taylor, Editor, Wilbur Wright College, 

1400 N. Austin Ave., Chicago.-Ill. 60634: COLT Newslet ter appears eleven times a year and 
will accept listings for library aedla technical assistant positions. However, correspondence ^ 
relating to joba cannot be handled. , 5 

Medical Library Association , 919 N.*Mlchigan Ave., Suite 5208.*' Chicago, Ill. 60611, (312) 2*6- 
2456: 'Placement service is free to MLA members^nd $85 far non-members. Registration period la 
six months. Lists of all available positions ^re sent to registrants monthly by first class 
mall; enrollees also have the option of placing position wanted or available ads in the MLS 
Hews for two months. 

M usic Library Assoc iation. Placement Director, 343 S. Main St., Room 205, Ann Arbor, Mich. w 
48105: Registration fee of $5 per ye*T (September through August). .Jbe Service provides' 

information about positions and people. MLA members who register receive■ tb s 
may suhmit a return* fpr the files. Nom-swmher or Institution registrants reeefbe the Job 
List. Employers are sent iafonset ion.abdutdbandidates matching thelrvrequlrementa. 

R eforms . National Assoc 1st ion-of ^Spanish Speaking Librarians In the U.5., c/o Jose Taylor, 

2093 N. Medina Ave.,*51*1 Valiev. Calif. 93063. The group is discussing how It might assist 
in being bettor able to refer job vaeantv' notices to Spanish speaking librarians. H For 
listing of Spanish speaking.'Spanlsh-sumamed professionals, request: Tflio s Who of Spanish- 
Herltsgc Librarians in the U.S.” Editor: Or. Arnulfn D. Trejo, College of Education, University 
of Arirona, Tucsont Arlx. 85?21 for S3.00. ' ." i . 

f J*** 

Society of American Arch ivists. The Library, Box 8198, University qf .Illinois, Chicago, Ill. 
60680: The SAA Newslette r is sent (to memhefs only) six times annually and lists Jobs and 

applicants, as well as details of prof ess Iona 1 ^neetings and courses in archival administration. 

A 

Spe cial Libra ries Associat ion, 235 Park Avenue, S, New York,* N.Y. 10003, (212) 777-8136^ 

In addition to the Conference Employment Clearing-House, a monthly lasting of positions 
wanted and available. Employ ment Oppo rtun ities , is available free for six months to SLA 
members who request this in writing. Most SLA chapters alio, have employment chairpersops 
who act as referral persons ^ror•emoloyerb and Job seekers. 

University of Mississippi, Department of Library Science, University, Miss. 38677, c/o^ 
CharlesEvantfi FJacticing librarians vho are interested in being consideted for teaching 
p.wltlons In l lbrarv schools may fill out questionnaires. An ID number may bea**^ 1 **^ 

- individuallv If desired for anonymity. Computerised listing will bs made available to 
employers. 


The last guide 11 sted*placement services provided by the ALA Government Documents Rpund Table 
and the ALA Social Responsibilities Round Table Task Force on Women. These volunteer efforts 
have been discontinued. ^ 

STATE LIBRARY AGENCIES 

—:-. 7 v ' 

In addition to the jobllnes mentioned previously, some of the state Library agencies issue 
lists of Job openings within their areas. These include Illinois; Indiana (updatedlist 
Library Oycurren t on request); Iowa ( lows Job line , monthly); Kansas ("Kansas Placement evs, 
monthly); Ohio ( Library Opportunities in Ohio , 6 times a year, agnt to all accredited rary 
schools and Interested Individuals; Oregon ("Oregon Library Openings,") and Pennsylvania r- 
("Positions Open," monthly, when Jobs ars available). / 

• ' S % 



On occasion when vacancy post lag* are available, atate'iibrary jwvsLett*?* ot journals will 
list tbasa) awch as: Alahsm* fCottaobali . monthlyX* Hsdt«o« (Library Occo treat ,. quarterly, 
all typaa x»f libraries); Halite ( PwwmaAst libraries , bimonthly); Nebraska (Oter^oces ; biwackly); 
Ifev Mexico fl^ttchhlfcac . weekly newsletter); Sew Hampshire ( Cranita Stare Llbrartea . bimonthly); 
Sertb Carolina (flash Jfeva bullet In, Irregulair); South Dakota (newsletter, bimonthly) ft and 
American Samoa (Offlca of Samoan Infordfccioa, Fago Pajto. Uhews. Bulletin . daily). 

Many state library agencies will refer applicants informally when vacancies ara known to exist, 
bpt do not have ferae 1 pla cemen t services. The-following states primarily ^ake referrals 
to public libraries only: Alabama, Arkansas, Connecticut, Idaho, Kansas, Kentucky, Louisiana, 
Maryland, Maine, North Carolina, Oklahoma, Oregon, South Carolina (Institutional also), 
Tamnesse*. Vermont, West Virginia and Wyoming. Tho^e who refer applicant* to all types of 
libraries are: Arisons, Colorado, Florida, Guam. Indiana, Kansas, Michigan, Maine*, Maryland, 
Massachusetts, Mississippi, Montana, Nebraska, Nevada (largely public-and acadamic), ‘ 

New Hampshire, New Mexiqo. New York, North Carolina', Ohio,'Oklahoma, South Dakota, Utah, and 
Virginia. Addresses of the state agencies are fmAd in the Bovkar Annual or American Library 
Directory . 


STATE AND REGIONAL LIBRARY ASSOCIATIONS 

% 

State and regional library associations will often make referrals, run ads In association 
.newsletters, or operate a placement bervtfe at annual conferences. In additoo to the » 
Joblines sponsored by some groups. ‘ 

Referral of ^Applicants when Jobs are known is—done bv the following associations: Delaware, 
Hawaii, Louisiana, Michigan. Mississippi, Nevada, South Dakota, Tennessee, Texas, and 
Wisconsin. Although Listings are Infrequent, job vacancies arc placed In the follovlag 
association newsletters or Journals when available: Alaska ( Sour d ough . A times a year); 
Arisona (ASIA Newsletter , monthly): Connecticut ( Sear ch. 6 times a year); Ceorgla ( Georgia 
Llbra rlan); Mountain Plains Library Association ( News letter Hats vacancies and position 
wanted ads for individual members or area library school students); New Jersey Libraries ; 

New York ( NVLA Bulletin lists both paraprofessional and professional positions wanted or 
available); Ndrth Carol ina Libraries (quarterly); Pennsylvania (PIA Bull etin, bimonthly); 
'’'Rhode Island library Association ( Bul ctl n, monthly); Verm ont Libraries (bimonthly); 
‘Virginia L ibrarian (quarterly). WAst Virgi n ia Ll brartgs (quarterly). Thy S out h eastern 
Librarian lists Joblines In that geographical area. 

■At t heir annual conference the following associations have indicated some type of placement 
vice; although It may only consist of bulletin board poBtlngs: Alabama, Connecticut, 
California, Illinois, Maryland, Mountain Plains, New England,. New .lersev. New York, Texas 
and Vermont. 

The following associations have indicated they have no placement service at this time: 
Flur.ida, Indiana, Kentucky, Minnesota. Oklahoma, Pacific Northwest, South Carolina, 
Southwest, Washington, and Wyoming. State and regional association addresses are found 
In the Bowker Annual. 


LIBRARY .SCHOOLS 

M.-st itnrurv schools offer some type of service for their current students as well as alumni. 
0! toe A ;,\ accredited schools, the fol 1 itw log* hand le placement activities through the library 
school: British Columbia, Columbia, Dalh’usle, Denver, Prexel, P.morv, i.eneseo, Illinois, 

Kent. Michigan, Minnesota, Pittsburgh, Rnsurv, Rurgers. 'Icras-Aiist In, Toronto, IK.I.A, and 

W1 Scon : in-Mod)son. 


Pi, cejjtr.’il university placement renter handles activities for the following schools. 

Arizona, Brigham Young, Gal 1fornia-Berkelev, Ca e e Western, Chicago, Clarion State, Iowa, 

.M'i'ltJ, North Carolina, Peabodv, Oueens, St. Tohn’s. Southern California, South Florida, 
Washington. Western Michigan. However, In most- tase.-, faculty in the library schools will still 
...i inl 'rma’ '--imsellng regarding Jeb seeking. 

In some school*, the placement services ntc handled in a cooperative manner; in most cases, 
the university placement center sends out credentials while the library school posts or 
compiles the job listings. Schools utilizing both sources include: Alabama, Albany, 

Buffalo, Catholic, Empocia, Florida State, Indiana, Kentucky. Maryland, Montreal, 

North Carolina Central, North Texas. Northern Mirnots. Oregon, Simoons. South Carolina, 
Southern Connecticut, Syracuse, Tennessee, Texas Woman’s, Western (Srtario. 

In sending out placement credentials, schools vary as to whether they ‘istribute these free, 
charge a general registration fee, or request a fee for each file of credentials sent out. 

-\ * 
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>-* Those school* We* have indiemtm* «*•« they postjobvscsncy notices fiat review butdo Oof 
•Issue printed lisfts are;* Alabama, Albany, Arises*, Buffalo, SritiAfe Columbia, Catholic 
Chicago, Clarion State, Drexel, fiaory, Florida State, tent, McGill, Maryland, Montreal,. 

V' Morth Carolina Central, Northers Illinois, Oregow, Queens, Simms, SovthCarolina, South ^ 

? ’ Florida, Syracuse, Tennessee, Texas-Austin, Texas Woman’sjToro® to, Washington, j • 

■•* Western Ontario. * * 


X ’ In additon to Job vacancyposting*, £oae schools issue a printed listing of positions open 
which is distributed primarily to stedents and aloani-snd only occasionally available to 
f others. The following schools iSst^B listing free to Students and- alumni only unless 
indicated otherwise: Britan Toong, California-BerkeJUy, (slomni receive 10/yr. *f 
registered with $20 placement fee); CastfWestern (alumni $10 for 6 lists); Coltatbia (alumni 
/6 issues); Dalhousie ($5/yr. for students^ alumni and others); Denver (alumni $2.50/yr.); $2 


Geneseo; Illinois (others nay send no. 10 self-addressed stamped envelopes); Indiana (others 
nay send self-addressed stamped envelopes); Iowa (students and a)ufl)ni as part of .$7.50 
registration fee); Kentucky; Michigan; Minnesota (if 2i cent self-addressed envelopes are 
supplied); North CaroMng (students and alumni .tf supp^ postage); North Texas State; Peabody 
(students’ and alumni if registered for fee); Pittsburgh 5 fothers for $2/6 months); Rosary 
(individual notces to registered students and alumni if pertinent); Rutgers (alumni and others, t 
$4/yr); St. John's (students and alumni, $5/yr.); Southern Connecticut; UCLA (alumni need to 
renew every 3 months);. Western Michigan ($5/26 weeks to anyone); Wisconsin (alumni and others 
$4/yr). - ^ , 

As the job market hap tightened, a number of schools ere providing Job hunting seminars and short 
courses or more actively trying to help graduates obtain positions. Most schools will offer 
at least.an annual or semi-annual discussion op placement; often with outside speaker^ 
•-representing different types of libraries or recent graduates relating experiences. Some 
additional programs offered by schools Include: Rut gers (workshops on search strategy. 
Interviewing; placement booths, at local and state conferences); Brigham Young (students write 
resume which is critiqued in basic administration class);'Michigan (a student committee 
scans and.clips newspapers, periodicals for vacancy notices to post); Berkeley (a student 
committee organizes job search workshops, audio-visual role playing in interviewing); UCLA 
(compiles "Job Hunting Handbook"); Arizona (sends brief listing of ail graduate resumes 
to libraries in Southwest each spring);<Syracuse (annual "Career Survival Day"); British 
Columbia ("Employment Week" in spring term with, employers invited to interview); Oregon 
(cooperates with Oregon Library Association and Educational Media Association in financing a 
Jobline); South Florida (Part-time administrative assistant recruits minority students and 
identifies placement possibilities); South Carolina (seminars on job search and resume'' 
writing offered as part of curriculum); Syracuse (graduate assistant calls applicants fT" 
positions of lnteresr known, keeps files of edge-notched caad on each applicant and matches 
jobs with names in computerized files); ^Toronto (publishes annual placement and salary survey irt 
Canadian Library Association's Fellclter ); Southern Connecticut (5 sessions in one Annual Job 
Workshop week); Buffalo (also assists laid-bff employees of the Buffalo-Erie Co. Library; has 
sent list of graduates to major libraries in the lT. S. ; 'operates SOI service); Peabody (offers 
1 hour, 5 week course for cTedit on "The Librarian and the Profession" which discusses duties, 
responsibilities and opportunities for new librarian); Wisconsin (4 hour job-finding workshop); 
Kentucky (runs SDI service for students and alumftl completing interest profile); Drexel 
(individualizeij'job counseling interviews); Western Ontario (maintains vertical file of 
information abbut specific libraries’arid geographical- areas, conducting research project to 
identify job vacancies). tf* J _ , 


Employers will often list jobs with schools only in their particular geographical area; some 
library schools wl 11 givoyinforaatIon to non-alumnl regarding their specific locales, but 
are not staffed to handle mail requests and'advice is usually given in person. Schools which, 
invi Indicated they will allow librarians in their areas to view listings are: Alabama, 
Alabama A6M, Albany, Brigham .Young, British Columbia, Buffalo, Case Western,Cathollx:, 
Dalhousie, Denver, Emory, Emporia, Florida State, Geneseo, Illinois, Indiana, Iowa, Kent, 
Kentucky, Louisiana, McGill, Maryland, Michigan, Minnesota, North Carolina Central, North 
Texas State, Northern Illinois, Oregon, Peabody, Pittsburgh, Queens, Rutgers, St. Johns, 

South Carolina, Southern California, Southern Connecticut, Tennessee, Texas-Austin, Toronto, 
UCLA, Washington, Western Michiga^i, Western Ontario, and Wisconsin-Madison. 

A list of accredited school addresses can be requested from ALA or found in the Bowker Annua l. 
Individuals interested in placement services of other library edacatioh programs should 
contact the schools directly. 

♦ 
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FEDERAL LIBAASY JOSS 

* 

r .S'. * * 

The first step in obtaining employment La « federal library is to establish eligibility for 
librarian job* in general by subalcting Person*l*ad Supplemental Qualifications Statenant 
forms (SF 171 and CSC Form B1A3 available fro* $T S. Civil Service Csqplaaloa or Federal Job 
Information dfentets In many major aetrejjofitan areas). Send to Interagency'Board of 0«S» 

Civil-Service Examiners, 1900 E. Street/^. Vteshington, D.C., -20*15. Thia Insures <w’a 
nsas being placed on the Civil Service Coaslsalon register■ One la conVldarmd for all grades 
for which one indicates qualification and considers acceptable (students aay file at any 
tlaw during the' school year preceding the anticipated library degree^ beginning MLS 
graduates are eligible for the G5-9 level).. As vacancies occur at -these grades, qualifications 
will be evaluated in relation to an agency’s specific requirements, and nsees are referred 
for consideration. Eligibility nill remain in effect for one year ftwe the notice of rating. 

For continued eligibility one Bust submit updated infonsatlon every twelve months (see 
Professional Careers for Libra rians Announcement 442, Sept. 1975 from U.S. Civil Service , 

Coossisslon for more details). % ; 

The Federal Library Committee , I.ihrarv of Congress, Washington, D.C., 20540, compiles a ftee \ 

monthly Library Vacancy Roster . Students uv also secure forms to get their names listed on j 

the Roster of Prospective Fed e ral Librarians . This listing ts for one mJlVh , and is ' 

circulated to federal employers who contact the applicant directlv If interested. Personal 
♦•contacts vlth specific federal agency libraries are also helpful. Tn^ inquiring for job 
information, indicate that one- has taken Jteps to get.on*the Civil Service register, or, if 
a rating is already received, indicate that. 

The Library of Congress does not fall under Federal Civil Service regulations, although the 
SF-171 form is used for applications. Vacancies for librarian^ are found in the Federal 
Library Committee Libra ry Vacancy Roster. Contact the Recruitment and Placement Office, 

Library of Congress, Washington, D.C., 20540. Please app|v by Posting Number. 

ADDITIONAL GENE RAL AND ^SPECI ALIZ ED JOB ■ftni'RC ES . 

School Libraries: School librarians often find that the ehgpnels for locating position* in 
education are of more value than the usual library ones. However, the National Cep ter fo r 
Inf orm at ion on Care e rs -in Fducatjon Is no longer in operation. A list of commercial 
teacher agencies mav be obtained from the National As sociat ion of Tea chers Agencies , 
c/o Clwood Q. Taylor, 1825 R Street, VW, Suite 706, Washington, D.C. 20006. 

Academic libraries: The C<io£e_tatjve_J'oJ.loje R*gi »Jjrj which used to include library referrals 
is no longer in existence. _ 


n><* 

Chran 

lAlA?. 

of 

High 

er 

Ave. 

. NW, 

Wash 

tn 

c 

c 

(Jf 

D 

j 1» » 

■ ugh 

manv 


v at 

t hi 

r-uv 

** r * 11 

v Pro 

fe 

B«or s 


ai ! 

i mes . 





A ro« ■ r 

’ in 

Assoc 

la 

t tor} 

of. 


, ) is re.ee iv tng more classified ads for library openings than previously, 


.'21:. Persons Interested in junior or community c«lieg'- positions complete a registrat 1 on,forg, 
'and submit with a $20.01) vearlv fee* f’ondensed personnel Information is sent to deans who 
make direct contact with ind ivirf -..i ! : In whom they are interested; in addition, vacancy 
lilting* are distributed to registrants in the spring,. 


Af 

I't 
f u 


tlrmutlve Action Register, 10 ■ Brentwood fllvd., Sr. Louts, MO, 61105: The goal la to 

rovHe ft ma 1 , minority, and handicapped candidates with an opportunity to learn of 

.-fession.il and managerial positions throughout the nat lorr and to assist employers in 
pli-menr Ing their Affirmative A .-1 : m Programs." Free distribution of monthly bulletin is 
iv to leading business, indusrri•> 1, and academic Institutions and Over 4,000 agencies 
h recruit qualified m inpr i f i and women, as well as to all known female, minority, and 
Jicapped professional organizations, p1acement,offices , newspapers, magazines, rehabilitation 
llltlea and ovep 8.000 federal, state, and local governmental employment units. Individual 
(1 subscriptions are available for $15.00 pet year. Librarian listings, however, are Infrequent. 
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talvst, 14 F.. 60th Street, New York, NY, K>0?,': A national non-profit organization dedicated 
expanding career opportuti11las for women, through publications, local resource center 
stings, and a national roster available to employers on a subscrip tiotj^Fasia . ' 

unci sc an Vocation Off ice. 600 Soundvlew Avenue, Bronx, N.Y., 10473: Helps librarians who 
e atYracted to the Franciscan way of life, to function professionally in high school, 
liege or seainary libraries. 
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. Vocetigga for Social CtoW .-ffll Cwnia* St., Oakland, CA» 946«: ****■»»• SBSkfEa* 
a clearing house of information on social change brganixationa. *»*<* includes job , 

listings for utth ldoiaitlcit skill*. 

f •' » » - "• 

‘ V. OVERSEAS , • “ 

• —————— > * 

Opportontries for .& foreign countries are linitedand imigration 

Individual c«4ntri*» should be Investigated. Employment for African* is virtually linited Ito 
B.S. Govenwaat libraries, libraries of D.S. fir** doing worldwide business, and American 
school* abroad. Library Journals from other countries *111 sonatina* U*t vacancy *°t*c** 

(e.g., Australian Library Journal , British Columbia Library Associati on Wevyletter, Ontario 

Library Revlev . CIA Fgilclter , and Library. Association Record!■ 

Several general brochure. nay be «f help 1« providing further sddra.ws^"A«»rica« T Stnd«t^ 

and Teachers Abroad: Sources of Information about Oveoseya St>*iy.rlntin* Office 
"Federal Jobs Overseas" from Superintendent Of Documents, 0. S. Government Printing Of 
Washington, D.C.. 20A02, for ^1.00 and 10c respectively. 

nations and host communities In the Doited States. 

CggjU fgr Mgn atoL l. U—«« feX'.Un .- s "‘” 

n r 20016 (292)* 833-4950: Operates administration of Fullbrtght-N*jr« . H 

=S as? ““ ^^-LJisr.sSri^^r . 

Request registration fores usually In spring for academic year~to start 1 122 ye 

rw-nnet—«r of 'PefdTtse. c/o Director. Dept, of Defense Dependents Schools. R °°* 

Ml - . Hoffman l, 2461 Eisenhovet Ave., Alexandria. VA 22m: ^KtivTdlfylllitary''personnel 

operational responsibilities for the education of dependsnt. ofjetiv. *£J ^ n<1> are 

and DO0 civilians who are stationed overseas. Including recruitment K 

assigned to this agency. , 1 

Hnra . B— ISO — 

are offered to U.S. educated foreign students to assist them in S 

home countries following completion of their studies. 

S J»s=fcW« 

International School Services, P.0. Bo* 5810, Princeton. NJ, 08S40: Seeks applicants for 
American schools abroad with no more than .three accompanying dependents. 

of ru.^w . ScHool of U»r£ «u SS'/;.";*. » 

15260 The International library Information Centtr and 1 > 

list In* of library positions open In ocher countries. < 


U._L_I nformstlon Age ncy, seeks librarians with M.L.S., four years 'experience for f 

Regional Library Consultant positions. Seek candidates with proven administrative i 
ability, skills to coordinate the overseas (JSIS l'lbrary program with the other- < 

ir .' ci mat Ion functions of USIA In various cities worldwide. Relevant experience might 
Include cooperative library program development, community outreach, public affairs,;’ 
project management, personnel training. USIA maintains 120* libraries in 90* countries, 

1.1 million books, 660 local library 9taff worldwide. Libraries provide reference 
o-rvice and materials about IT. S. for foreign audiences. Five years U. S . .cltizenship, 
$)b,Q96 to 126,7)8 depending upon qusl 1 fleatIons. Overseas allowances and differentials 
where applicable, vacation leave, term life Insurance, medical and retirement programs. 

Send standard U. S. CoVt. Form 171 to Recruitment Staff, USIA, Washington, D.C. 20647. 

' OVERSEAS- 1 -SPECIAL PROCRAMS 

ALA Blac k Cauc us has a librarian exchange program with Africa. Contact E. J. Josey, Hew 
York'State Education Dept., 99 Washington Ave., Albany, NY 12230. 

Int ern at ional Exchanges . Host exchanges are handled by direct m s g o tl atlon between Interested!-, 
parties. In order to facilitate such arrangements, the ~iFTA 18sued February, Hay, 

August, and November) will hence forth provide a listing of person* vlshlng to exchange 
positions putajde their own country. All listing* mast include the following information: 
full name, address, present position, qualifications (with year of obtaining),language* abilities, 
preferred country/city/library and type of position. Send to IPLA Secretariat, Wether!ends 
Congress Building, Tower, ^0. Box 9128, The Hague, Wetherlands. j ■ 
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Spited Sut> IgtogMtloB Agency , c7o IC5/£1>, 1750 Pennsylvania Av«.,W..W., Washington, 0.C, 
20X7 occasionally has openings In the Library Felice* Program for B.S. eltiiois *lth « KLS, 
one or More years experience, and knowledge of French dr Spanish to work ip Bloat lamal Centex* 
(BMC) in one const try for a- period of 1 year or longer anbjaet to the Tteeda of the WC library 
'program. Benefits include eelary paid in local currency adjusted In teats of l**** 1 
conditions; ronnd trip transportation fro* residence to the employing BMC; two weeks 
training in Washington, f>.C. Library Fallow*' pros Ida preiaaalenal help to train tha local* 
personnel in day-to-day. operations; organize or reorganize a collection, service or library 
network; improve content and use of multi-media collections; Institute and develop reference 
and outreach services; and coordinate BSC library facility with community objections of tha 
BSC*. Library Fellows are employed under one year contract by a Blnational Center and are 
not employees of the U.S. Information Agency. 


nttlMCt LIBRAS IAMStflF 


Some .librarians are attempting to use Chair information UMlls on a free-lance bdsia by 
* offering services for a fee to business, alternative schools, coJhunlty projects, etc.; 
however, such opportunities are not to be found In any job listing, but created by 
developing publicity and contacts over a'period of time. Many "alternative" groups do 
not'have much money for staff, but snail companies or Industries often need "one-time” 
service for organizing files or collections,'bibliographic research for special projects, 
or consulting services. See W ilson Library Bulletin 49:440-5, February 1975lf Spec lal f 
Libra ries 67:243-250. May/.Iune 1976; and ASIS Bulletin 2:10-20. February 1976 for articles on 
some of che information services which sre in exlstance. 


LIBRARY PERSONNEL iSTEBCHANf.E 

m a 

The Library Personne1 interchange Ls a new program which 1» being developed to provide a 
wav for library staff members to obtain opportunities for mutually beneficial exchanges 
of skills and experiences between host and visiting participant for varying lengths^of 
time. Program participation la open to any library professional or support staff member 
(para-professlonal or clerical) who has been In a position for at least six months. 

The Interchange was developed by the Regional Planning Committee of the Mew England , 

Library Association and the Association o f .State Library Agencies of ALA. ASLA ls encouraging 
the development of the program in other areas of the country as interest Is generated. , 
For funther informat ion, Interested persons should contact: Mary R. Power,. Exgcutiv* 
Secretary, Association of State Library Agencies, American Library Association, 50 East 
Huron Street, Chicago, III. 60611. 


JOB HUWTIWC 

Wherever Information needs to be organized and presented to patrons in an effective,, 
efficient, and service oriented fashion, the skills qf professional librarians ran be 
applied, whether or not' they are In traditional library settings. However, it will 
take constdetable investment of time, energy, imagination, and money on the part Of. 
an individual before a satisfying position is created or obtained, in a conventional 
library or another type of information service. Usually, no one method or source of 
Job-hunting can be uRed alone. 


If one wishes a position in a specific subject area or in a pifrtlculkr geographical 
location, remember those reference skills to ferret information from directories and 
other topis regarding local Industries, schools, subjpet collections, etc. 1 Working 
as a substitute librarian or in temporary positions while looking for a regular job 
car provide valuable contact^ and experience. Parr-time jobs are not always advertised, 
but often found by canvassing local libraries and leaving applications. 


comments on the effectiveness of the sourcen in chib ,guide are welcomed, as well as 
Information on changes and additions. 
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